














Bolsover Dlstrlct CounC|I s vision for the District is: To enhance
and improve the wealth profile, well-being and quality of life for
the communities of Bolsover District.

To support this vision the council has four ‘Values’, which are: -,

* show respect, honesty and openness in everything we do’~ ;

+ challenge ourselves and change for the better
» proud and passionate about what we do

» work with partners to provide quality services ’
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Supporting Our
Communities to be Healthier,
Safer, Cleaner and Greener
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This is really important. We all know of people who give young
people a bad name for what they used to call ‘playing out’ or
‘hanging around’. Unfortunately, most people only hear the bad
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news about ‘hoodies’ and ‘gang culture’ from the media. Your
role is to demonstrate how pro-active you are in improving life
for others and how aware you are of problems people face and
thinking of solutions to those problems! (I wonder how many of
them did that at your age?)

" and you should do the same. This means, in meetings, you
& should declare if you have a personal (it will benefit you, your
family or close associates) or prejudicial (it will benefit you, your
family or close associates financially or affect your judgement)
(in*t'e,rest where issues are discussed.

There are also 10 general principles that show how a councillor
should behave. These are:

m Selflessness - you should serve public interest

Honesty and integrity - you should not behave improperly or

even give the impression of behaving improperly

Obijectivity — you should make decisions on merit

Accountability — you are accountable for your actions

Openness — you should be open about your actions

Personal judgement — you should come to your own

decision

Respect — you should respect others regardless of their

sex, age, gender, religion, race or disability

m Uphold the law — you must act in accordance with the law

m Stewardship — you should spend budgets and funding
wisely

m Leadership — you should promote these pnnmples by
example




The Youth Council also drafted a set of ground rules to run their

meetings by, these are:

Be positive

Help & support each other

Listen to everyone

Respect your fellow councillors
& staff

Contribute

Don’t talk when others are
talking

Socialise & communicate with
other schools

Voice your opinions in a polite
& respectful manner

Everyone’s opinion is valid

Don’t argue or talk back

Be happy to challenge other
people

Feel confident when sharing
your views

* Ground rules agreed in September 2016 meeting

Youth counC|IIors will be provided with any relevant training

and support necessary to help them develop in order to make
decisions. New councillors may choose to shadow an existing
youth councillor who will act as a ‘buddy’, or if they may choose
to ask for more specific support from their school support.
Additionally, there is support available from Bolsover District
Council.
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